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Reform wishes and prospects from the perspective of vocational education and training specialists

* In all municipalities, »youth and career working alliances« are emerging between employment
-agencies, providers of basic security benefits and youth and social welfare agencies. There, young
people and parents find all the support services provided under the Social Code sunder one roofa.

In all municipalities there are organizational units for educational management/educational
monitoring. They ensure continuous monitoring of whether all young people were provided with

fi.llly quanfﬁ'ng ﬁnbréﬁﬂcé‘sﬁiﬂa

. AII measures in the h'ansillnn area that do not lead to the next higher school-leaving certificate are

bemg abnlished

' 'I'l'-ose whu‘cannﬂt fim:l an in-company training place receive a school-based training course or
extra-company training in all cases.
. School-based and extra-company training providers are also given the possibility to offer

apprenticeships and training contracts. Public funds are made available for that purpose.

» Individual support for young people taking vocational school courses is guaranteed. Teachers are
trained for that purpose and the instruction (curricula, schedules, Ieamlng environments, tests) is
made flexible.

. Social and special education professionals are present in all vocational schools to give individual

“support to trainees as required.
+ The assisted training model is being introduced all over the country: Trainees, companies and
“vocational schools are given targeted support by training service providers until initial vocational

educatmn and Eraimng is mmpleted

. ln arder to ensure hlghquar{hr tramlng, regl.ﬂar tralmng courses are held fcr all pirofessmna!s involved
in training activities {instructors, vocational school teachers. and social education and special needs
teachers) which also promote cooperation in interdiscblina;y teams.

» The working conditions for aducational institutions are improved: longer terms for contracts awarded by
pubﬁca:#ninistratlnns as well as permanent employment at trade union 'HagES The goal is to promote

continuous cooperation between education providers, young people and businesaes and to ensure
: quali'ly educatiam

+ In arder to prmrlr.le young people wlth an aducatmn tailored to their requirements, flexible concepts
are Tmplemented that allow an interruptlan oran extension of training to up to five years.

- lLegal reqtﬂfementi req'mre companies to give young people credit for qualifications acquired in
previous courses of training in the form of reductions in the period of tmlnmg,pmuidﬂd these

:qual]ﬁcatlnns are m ‘the same trade.

: Traines are mvu{vedln the plannlng am:l n:liian processes at all levels relevant to their vocational
_-edur.at[un and training so that they can share their perspectives and their expertise for their own benefit.
The appropriate structures have to be established at the relevant administrative levels for that purpose.
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T Mean values on scales between -100 (= not desirable) through 0 (= neither nor) to + 100 (= very desirable)
2 Mean values on scales between -100 (= not likely) through 0 (= neither nor) to + 100 (= very likely)

i Mean values on scales between -100 (=very inhibitory) through 0 (= neither nor) to + 100 (=very supportive)

Total sample: n = 317 specialists. Calculations always without subjects who responded »don't knowe.

Source: BIEB Expert Monitor



