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The third European survey on continuing vocational education and training
(CVTS3) of 2005 shows that Germany can still only claim a place in the middle
of the field. In the case of some important indicators it has lost ground:
there was a drop in the proportion of companies providing training and in the
proportion of companies providing courses and seminars. The proportion of
employees taking part in in-company continuing vocational education and
training courses also dropped slightly and the funds spent on these by the
companies were reduced significantly. The number of hours of continuing
vocational education and training per employee remained constant.
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The discussion of the funding of life-long learning in Germany has once again
been given new impetus. In the process it was able to benefit from discus -
sions and developments in other countries as well. The article considers  briefly
the participation in continuing vocational education and training as compa-
red to other countries and the distribution of funding in Germany. It intro-
duces the benchmark paper on education savings schemes that will be  placed
before the Bundestag for discussion at the beginning of 2008. A glance across
the borders shows that this model fits into the European framework and
adopts major components. 
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A bonus of up to 154 Euros is designed as an incentive for low-wage workers
to take up continuing vocational education and training. It is doubtful
 whether these financial incentives alone are sufficient. Because more often
than the lack of money, it is inadequate information and general institutio-
nal conditions that prevent participation. The article presents central fin-
dings concerning the reasons for non-participation in continuing vocational
education and training and appeals for an integrated approach to its pro-
motion. It recommends the expansion of a consumer-oriented continuing
vocational education counselling and greater involvement of the enter -
prises.
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The professionalism of educational counsellors is not very pronounced in Ger-
many in comparison to other countries. The article undertakes a description
of the situation on the basis of which it identifies challenges to the high-
quality further development and professionalisation of this field of action. 
It also draws attention to the need for more scientific research in the field.
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On the basis of the current 2007 wbmonitor survey a continuing vocational
education and training climate index has been calculated for the first time,
oriented on the familiar ifo business climate index. According to the index the
mood is for the most part good, but varies substantially depending on the
type of provider. At least half the continuing vocational education and  train -
ing providers, the index shows, assess their current and expected economic
situa tions as positive or even very positive. The continuing vocational edu-
cation and training providers were also asked about the effects of “educa tion
savings schemes”. The survey also covers providers of general continuing
 educa tion. The results are presented in the article.

HILDEGARD ZIMMERMANN
Continuing vocational education and training concepts for the late
years of employment
Ways of realisation and insights into their practice
Weiterbildungskonzepte für das späte Erwerbsleben
Realisierungsformen und Einblicke in ihre Praxis

Berufsbildung in Wissenschaft und Praxis - BWP 37 (2008) 1, p. 35

The need for continuing vocational education and training for older employe-
es is undeniable. But what does it mean in reality? Are special offers for older
people really worthwhile? Is there a difference between the ways older and
 younger people learn? What do older employees think of these offers? These
ques tions have been pursued by the “WeisE” (Continuing Vocational Edu-
cation and Training Concepts for the Later Years of Employment) research pro-
ject, key results which are presented in this article.
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Too little attention has thus far been given to emotions and their effects on
adult learning. The specific interplay between emotions and cognition influ-
ences motivation, memory and above all to a large extent action. The close
connection between cultural patterns and the emotional schemata acquired
in the course of socialisation is particularly interesting. The article shows some
theoretical approaches to this area and assembles some selected findings from
science and research.
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For years the demand has been raised in the individual organisations for the
close anchoring of life-long learning in the work process. Great value has been
placed on the consciousness-raising aspect at various levels. Proceeding
from aspects of reflexive action in the work process, stages of work  process-
integrated learning are discussed in the article and the process of qualifica-
tion of trainers as companions in the learning process is presented taking
the Deutsche Telekom as an example.




